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From 2018, any organisation that has 250 or more
employees must publish and report specifi c fi gures
about their gender pay gap. They must also put in
place measures to tackle any issues arising out of this.

There are already working groups established to
challenge the male dominated industry. The Women in
Finance Charter is a pledge for gender balance across
fi nancial services. Launched in 2016, this is a commitment by 
HM Treasury and signatory fi rms to work together to build 
a more balanced and fair industry. 85% of the fi rms to have 
initially signed up to the Charter have so far met targets or 
are on track to meet their targets according to the latest 
data released by HM Treasury.

AlgoMe insight:
The Gender Pay Gap will 
continue to highlight
industry inadequacies for 
some time; transparency 
should expedite change

" While it’s early days 
for Gender Pay Gap 
reporting, the results 
of our study show 
there is not much 
confi dence it will 
have an impact in 
the short term.

Gender & 
diversity

This is a universal problem 
and while the numbers are 
disheartening, we do 
believe change will happen. 
We will revisit this next year 
and compare notes."
Luuk Jacobs, COO, AlgoMe
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Methodology & demographics 

Sources: The Global Financial Centres Index 22, Long Finance http://www.longfi nance.net/images/gfci/gfci_22.pdf
Diversity in Investment Benchmark Study 2017, The Diversity Project http://diversityproject.com/sites/default/fi les/2017-09/Diversity%20in%20Investment%20Management%20-%20Benchmarking%20Study%202017.pdf
Gender Pay Gap Reporting Guidance, UK Government https://www.gov.uk/guidance/gender-pay-gap-reporting-overview
Women In Finance Charter, HM Treasury https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/fi le/519620/women_in_fi nance_charter.pdf
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Survey date: 
February 15, 2018

Total responses:
404

Majority of respondents:
25 / 44 years old and
hold intermediate or 
middle management 
positions

Gender split nearly:
50/50
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